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An academic sees money nous as key to job happiness, Anna Fenech reports

EMPLOYERS should lead the charge in educating their employees about money matters, using the new choice of superannuation fund regime as the hook, a US academic told a superannuation conference this week.

While the choice regime will present many Australians with an opportunity to take control of their super, research suggests most Australians are ill-equipped for it as they lack basic financial skills.

Thomas Garman, a visiting US academic and educator, told the Association of Superannuation Funds of Australia Conference in Adelaide that employers would reap both financial and morale benefits from an education program for employees.

``US research has shown that if an employer does a good job with financial education, their employees feel more happy and satisfied about their financial situation,'' Dr Garman said.

``Employers in Australia can expect $600 in positive job outcomes from each employee who slightly increases his or her financial behaviour and financial wellbeing. The return comes from less absenteeism and less work time wasted on money concerns.'' 

He predicted that Australian employers' returns on workplace education would be at least three to one. ``An employer who spends or invests $200 on employee financial education programs can expect a return of $600,'' he said.

Dr Garman, who is professor emeritus at Virginia Tech University's National Institute of Personal Financial Employee Education in the US, has developed an Australian version of a ``financial wellbeing scale'' for use by Australian educator Money Solutions.

The scale examines the relationship between the financial wellbeing of employees and work performance. The idea is to track the progress of workplace educational efforts.

The ``wellbeing scale'' asks questions of employees covering topics such as financial situation, credit card repayments and whether they will have enough money in retirement.

Dr Garman told of the chief executive of US chemicals giant Monsanto. Asked why it had invested in financial education for its employees, the CEO said: ``We want the level of financial wellbeing so high that they (the employees) only come to work if they like it.''

Asked how receptive he thought Australian employers would be to this educator role in the lead-up to super fund choice, Dr Garman said there might be ``initial reluctance''.

``However, choice of fund should give them pause for thought and the promise of a financial return on their investment may go even further.''

